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Company Size:
$30 million per year
5 Offices

Troy Hyde Video 
Testimonial - New Profits

https://youtu.be/mkeHZmXAWFM
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Troy’s firm places around 500 
employees a week.

Savings from enrolling in Avance with their employees 
$10,000 per week $520,000.00 per year
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Staffing firm is earning about $10,000 a week, 
or, $520,000.00 per year in new net profits



Step #1
Completing due 
dilligence process
It became very important 
for Troy to understand the 
timeline of the Section 125 
Act and the evolution of 
Obamacare (ACA). More 
specifically, he and his legal 
team needed to thoroughly 
understand the difference 
between a self-funded 
health care plan and one 
that was actually insured or 
underwritten.  Simply put, 
in the past, the self-funded 
groups began to run into 
trouble as IRS rules were 
modified on Section 125. 
Therefore, insured groups 
became the only legal way 
to execute the tax benefits 
of Health Plans. Avance 
Health works with two of the 
best insured health benefit 
providers available, making 
the tax benefit component 
of the Avance program 
legally sound and ethical.

“I referred it, obviously, to legal 
counsel and they took care of 
that side and they didn’t see 
any problem with it, so we went 
ahead and continued with the 
program.”

www.lghires.com | Confidential Client Case Study

Troy Hyde Video 
Testimonial - Legal Assurance 

https://youtu.be/Qom8GaCzJ60


In order to receive a market 
proposal from Avance Health, 
Troy’s company needed to 
create the first Employee 
Census report.  The market 
proposal uses the census 
report to calculate the tax 
savings for both his company 
and employees.  Troy found 
the process to be fairly easy, 
although there were some 
items on the report that were 
not traditionally included in 
payroll data.  However, he 
and his team soon discovered 
that it was easily adapted to 
comply to Avance Health’s 
reporting requirements. Troy 
determined that it was time 
well spent because of the huge 
financial gains his company 
made and the exercise became 
the standard for their weekly 
reporting and ongoing tax 
savings.

“The first two payrolls took 
longer...it’s your checks and 
balances, it’s a new system, it’s a 
new process.  But after that, it’s 
automatic...it doesn’t take long.

Step #2
Get a Customized 
Financial Proposal
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EXAMPLE OF ACTUAL CUSTOMERS  REAL SAVINGS

Number of Employees 376

Annual Employee Savings $366,123.81

Annual Employer Total Savings (ADDITIONAL NET REVENUE) $235,627.40

Annual Average Savings per Employee $626.66

Pay Period Employee Savings $7,040.86

Pay Period Employer Savings $4,531.30

First Name Last Name State Pay Schedule Gross Wages Employees Weekly 
Savings

Employers Estimated Annual 
Savings

Shaun Ackors KS W $578.06 $19.28 $681.60

Alberto Aguado UT W $927.16 $30.46 $1,093.23

Jared AhQuin UT W $505.82 $24.88 $596.42

Andrew Akin UT W $448.35 $15.42 $528.66

Jose Alanis UT W $825.00 $23.54 $972.77

Leuta Alatasi UT W $404.43 $10.84 $476.87

Samuel Albanes-Moran UT W $490.26 $22.91 $578.07

Jonathan Algeo UT W $395.16 $10.01 $465.94

Tyler Alsobrook UT W $483.56 $24.43 $570.17

Kevin Alvarado UT W $411.00 $22.66 $484.62

Maria Alvarez UT W $603.50 $23.52 $711.60

Jose Ambriz Ferreira UT W $224.50 $1.73 $264.71

Kurtis Anderson UT W $480.00 $14.63 $565.98

Shauna Anderson UT W $594.68 $25.56 $701.20

Kenneth Andrade UT W $547.95 $25.56 $646.10

Corey Andrews UT W $596.00 $25.56 $702.75

Dominga Anguiano UT W $559.20 $17.10 $659.36

Miguel Aponte Diaz UT W $706.88 $19.54 $833.49

Enrique Arce UT W $352.44 $17.83 $415.57

Mariana Arce UT W $695.01 $21.75 $819.50

Bethsaida Arellano UT W $255.00 $6.69 $300.67

Troy Hyde Video 
Testimonial - Employee Census

https://youtu.be/vqbWEDity-g


Avance provided an 
abundance of very useful 
support material to LG 
Resources. LG Resources then 
printed and distributed the 
membership packets and 
informed the employees that 
all of the health benefit and 
financial savings information 
was contained in the packet. 
In addition to the benefit 
packet, Avance also provides 
a smart phone app that is a 
convenient goto interactive 
guide for employees to use, 
which alleviates HR overload.  
Troy is now reaching out to 
his company’s own clients to 
share the amazing benefits 
of Avance Health’s benefits 

“It was very smooth. And 
we did it in a way where we 

rolled out our office staff first 
so that we could teach and 

educate them.  And then we 
did it to all of our temporary 
employees after that...it took 

us about a month to fully 
onboard and that’s about 

what we expected.”
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Step #3
The Onboarding 
process as outlined 
in the MSA HR HASSELS

Our employees all got a payraise with no cost to our 
firm, about 3%, which around $20 a week= $1,000 a year 
and they got Anvance’s new great medical benefits.

Troy Hyde Video
Testimonial - Onboarding Ease

https://youtu.be/JykFsKWEAXE
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Troy Hyde Video
Testimonial - Tipping Point

We performed our due 
diligence and researched the 
pro’s and con’s of Avance, 
thoroughly. 

We completed a complete 
legal review to guarantee 
that we were in compliance 
and conforming to all IRS 
regulations.

We completed Avance’s initial 
Census.  This took  2 to 2.5 hour.  
This Census report  became our 
weekly submission requirement  
to Avance. Then received our 
Market Proposal.

We signed the MSA, then we 
were on-boarded by Avance, and 
immediately connected our TPA 
to Avance’s legal team.

1.

2.

3.

4.

The 3 Step Review:

HR HASSELS

EXAMPLE OF ACTUAL CUSTOMERS  REAL SAVINGS

Number of Employees 376

Annual Employee Savings $366,123.81

Annual Employer Total Savings (ADDITIONAL NET REVENUE) $235,627.40

Annual Average Savings per Employee $626.66

Pay Period Employee Savings $7,040.86

Pay Period Employer Savings $4,531.30

First Name Last Name State Pay Schedule Gross Wages Employees Weekly 
Savings

Employers Estimated Annual 
Savings

Shaun Ackors KS W $578.06 $19.28 $681.60

Alberto Aguado UT W $927.16 $30.46 $1,093.23

Jared AhQuin UT W $505.82 $24.88 $596.42

Andrew Akin UT W $448.35 $15.42 $528.66

Jose Alanis UT W $825.00 $23.54 $972.77

Leuta Alatasi UT W $404.43 $10.84 $476.87

Samuel Albanes-Moran UT W $490.26 $22.91 $578.07

Jonathan Algeo UT W $395.16 $10.01 $465.94

Tyler Alsobrook UT W $483.56 $24.43 $570.17

Kevin Alvarado UT W $411.00 $22.66 $484.62

Maria Alvarez UT W $603.50 $23.52 $711.60

Jose Ambriz Ferreira UT W $224.50 $1.73 $264.71

Kurtis Anderson UT W $480.00 $14.63 $565.98

Shauna Anderson UT W $594.68 $25.56 $701.20

Kenneth Andrade UT W $547.95 $25.56 $646.10

Corey Andrews UT W $596.00 $25.56 $702.75

Dominga Anguiano UT W $559.20 $17.10 $659.36

Miguel Aponte Diaz UT W $706.88 $19.54 $833.49

Enrique Arce UT W $352.44 $17.83 $415.57

Mariana Arce UT W $695.01 $21.75 $819.50

Bethsaida Arellano UT W $255.00 $6.69 $300.67

Troy Hyde’s’ Summary: 

• Troy immediately learned 
the do’s and don’ts of health 
benefit plans and how to avoid 
running into problems with the 
IRS.  Avance Health’s legal team 
and well accredited board of 
advisors reassured him that 
this company was ethical and 
legitimate.

• Despite some minor differences 
between payroll data and the 
data required to complete the 
Employee Census report, Troy 
found the differences easily 
solvable.

• Troy is so pleased with the 
financial advantages of Avance 
Health’s benefit program that 
he is recommending it to his 
own clients.

https://youtu.be/E5p-iPFfs2k


To view the entire case study 
playlist, please click here:
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https://youtube.com/playlist?list=PL3OGYJ5Hmk8IavFxewsP8H-LEwkTnLpQS

